The Chinese government seeks to substantially increase social wealth to satisfy social needs; it takes measures to foster job growth; it strives to promote social welfare; and it tries to control pollution to guarantee a better environment. All such efforts are carried out for the sake of corporate development.' Nevertheless, the term CSR is fairly new in China. The numerous CSR-related laws in China indicate that the government highly values CSR in most aspects of its THE CHINESE PERSPECTIVE implementing CSR standards for sustainable economic growth, as evidenced by the incorporation of CSR standards into domestic legislation." The statutory basis for implementing some CSR standards has already been laid in the Chinese legal system.
The Company Law of the People's Republic of China
In 1993, when the Company Law of the People's Republic of China (the 1994 Company Law) was first promulgated, the term corporate social responsibility was not explicitly mentioned, but the concept of CSR was indirectly embedded in this law.1 2 Article 14 of the 1994 Company Law required companies to abide by the law, observe professional ethics, strengthen the development of socialist culture and ideology, and subject themselves to supervision by the government and the public.' 3 Furthermore, Articles 15 and 16 emphasized the importance of protecting and promoting workers' rights such as employee skill training, safe production, and the organization of trade unions.1 4 Article 15 articulated each company's responsibility to "protect the legitimate rights and interests of its staff and workers, strengthen labor protection, and ensure safe production"1 5 and also required each company to "provide its workers with vocational education and in job training in various forms to improve their working quality. "' 6 Article 16 granted workers the right to "organize a trade union in accordance with the law to carry out trade union activities and protect their legitimate rights and interests"" and provided that " [a] company shall provide the necessary conditions for activities of its trade union." Article 18 specifies trade union and related workers' rights and requires companies to "carry out union activities and safeguard the lawful rights and interests of the employees." 2 3 Each company must also "provide necessary conditions for its labor union to carry out activities."24 The labor union, on behalf of the employees, must "conclude the collective contract with the company with respect to the remuneration, working hours, welfare, insurance, work safety and sanitation and other matters."
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The This Law is a state law of general binding effect, enabling all workers to claim their rights under the law.
The Trade Union Law of the People's Republic of China (2001)
The It also grants workers the right to participate in and organize trade unions in accordance with the law "regardless of their nationalities, races, sexes, occupations, religious beliefs or educations."' Trade unions, through their leadership, are formed with the goal of protecting employees' rights. Although the Chinese Trade Union Law explicitly states that it protects workers' rights in the trade unions, it may fail to do so in practice. There is only one organization, the All China Federation of Trade Unions (ACFTU), that can legally represent workers in China."
Thus, all references to a trade union in China are really references to the governmentcontrolled trade union: the ACFTU and its branches. In order to allow unions to better serve workers, the Chinese government must ease its control of trade unions.
The Law of the People's Republic of China on Protection of Consumer Rights and Interests (1994)45
In addition to regulating working conditions and protecting and promoting labor rights, the Chinese government also regulates the external social responsibilities of companies.
The rights of consumers are increasingly given importance in China. The Law of the People's Republic of China on Protection of Consumer Rights and Interest (the Chinese Consumer Law), promulgated in 1993, is proof of this. 46 The Chinese Consumer Law regulates the relationships between consumers and businesses that sell goods or services. It was "formulated for the protection of the legitimate rights and interests of consumers" 47 and to ensure fair competition in the marketplace. Product safety and product liability are emphasized in the Chinese Consumer Law. Under this law, business operators are legally responsible for their products and services. [Vol. 21:3 424 THE CHINESE PERSPECTIVE In accordance with the Chinese Consumer Law, if there is a dispute regarding consumer rights and interests, Chinese consumers have several options. They can choose "(1) to consult and conciliate with business operators; (2) to request to consumer associations for mediation; (3) to appeal to relevant administrative departments; (4) to apply to arbitral organs for arbitration according to the arbitral agreements with business operators; [or] (5) to institute legal proceedings in the people's court. "" The Chinese Consumer Law is a state law of general binding effect. It articulates companies' social responsibilities, provides guidelines for consumers to claim their rights, and promotes a fair environment for all companies.
The Environmental Protection Law of the People's Republic of China (1989)49
Environmental responsibility is one of the most important components of CSR. In addition to taking care of their employees and consumers, business operators are responsible for the impacts their activities have on society and sustainable development, particularly on the environment. The purpose of the Environmental Protection Law of the People's Republic of China (the Chinese Environmental Protection Law) is to protect and improve the environment and to prevent and control pollution, as well as other public health hazards. 50 The law emphasizes the relationships among environmental protection, human health, and sustainable economic growth. 5 ' In general, the Chinese Environmental Protection Law covers environmental concerns of natural resources, 5 2 natural ecological systems, 53 agricultural environment, 54 marine environment," and pollution control.
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In addition, the Chinese Environmental Protection Law strengthens environmental monitoring.
It also establishes special departments to investigate local environments and make environmental impact assessments, enabling these departments to draw up specific plans for local 48 governments on how to reduce pollution, improve local environments, and promote sustainable development. 58 More importantly, Chapter IV of the Chinese Environmental Protection Law mandates corporate environmental responsibility regarding pollution control. 59 Companies are legally obligated to reduce or eliminate pollution and bear liability in accordance with relevant provisions. If a company breaks the law, it is subject to warnings, fines, administrative sanctions, and even criminal responsibility. 
Other Laws and Regulations that Promote CSR in China
There is growing demand in China to develop CSR, and Chinese policymakers appear to recognize this trend. In recent years, the Chinese legislature has passed numerous laws and regulations regarding the improvement of CSR in China. In addition to the laws discussed above, the Product Quality Law of the People' 
III. THE IMPROVEMENT OF CSR IN CHINA

A. Current CSR Standards and Lack ofProper Enforcement
Chinese companies are aware of the growing concerns regarding CSR, and the Chinese legislature has been incorporating CSR standards into the legal system.n Many Chinese companies, particularly state-owned enterprises and export-oriented companies, are actively implementing CSR standards.
72 Despite the overall improvement in CSR legislation, problems still exist in practice. Occupational accidents, food-poisoning incidents, and industrial pollution events are frequently in the headlines. 73 Regrettably, many Chinese companies still focus on profit maximization, and because of this, few of them voluntarily implement CSR principles.
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In practice, workers are often required to work much more than forty hours per week and are paid below the minimum wage.
Unsurprisingly, dangerous working conditions, food safety incidents, and excessive industrial pollution remain common. Even though China has incorporated CSR into its legislation, the continuing frequency of CSR failures results from the lack of proper enforcement. Consequently, further reforms are necessary to make substantial changes for the implementation of CSR standards in China.
B. Recommendations on How to Promote CSR in China's Sustainable Economic Growth
Despite promulgation of much CSR legislation, in many cases, enforcement in practice differs from the law as it appears on paper. Accordingly, it is important for the Chinese government to take measures to effectively enforce its laws. With respect to the implementation of CSR standards, there are two things that must be done. First, for those CSR standards that have been incorporated into the law, the government must ensure that local governments and officials understand the standards and the importance of their enforcement.
Fines, administrative sanctions, imprisonment, and other punishments must be visible consequences to companies to be an effective tool to address CSR performance.
Second, Because of China's specific economic, social, and political situations, several steps need to be taken to effectively enforce CSR standards. First, trade unions have to be reformed to allow more independence from the government. Second, understanding of corporate social accountability standards among workers must expand to achieve the goal of protecting labor rights. Chinese workers must be educated to know their rights so that they can claim these rights and prevent their employers from infringing upon them. Third, consumer awareness of CSR must be widely achieved. Only then can consumers play an important role in supervising companies' activities and their rights be better protected. Fourth, media disclosure and criticism of the failure of CSR in some companies is necessary. This can create a powerful incentive for companies to adopt CSR standards. Finally, to promote sustainable development, the Chinese government must also make a more concerted effort to strengthen environmental protection and reduce industrial pollution.
Reform Trade Unions in China
China promulgated its Trade Union Law in 1992 and amended it in 2001. Read literally, it entitles workers to the right to participate in and organize trade unions.
Although the law guarantees the right to "participate in and organize trade unions[,]" it does not necessarily mean that workers can do so. In practice, workers are not allowed to independently organize unions without pre-approval from related government departments, and there is essentially only one organization, the ACFTU and its branches, that can represent workers in China.
7 9 With just one union representing all workers, there is less ability for workers to demand better labor conditions or meaningfully bargain with their employers.
For trade unions to better serve workers, substantial reforms must be made. Currently, the complete freedom of trade unions may not be easily achievable due to the political situation in China.so What can be done at present is the empowerment of the ACFTU to bargain with employers for better working conditions, fair wages, reasonable working hours, and other workers' rights. By doing this, the ACFTU can more effectively work to benefit workers. Ultimately, substantial changes and improvements must be made to successfully protect labor rights. Chinese trade unions must be made into free and independent unions without influence from political 
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authorities and other powerful entities. 8 Workers have to be enabled to participate in and organize trade unions freely and independently. Only then will Chinese workers be in a position to collectively bargain effectively in hopes of substantially improving labor conditions. 82
Raise Workers'Awareness of Their Own Rights
Since implementation, many workers have come to enjoy the benefits of these aforementioned CSR standards. However, most do not truly understand the meaning, the purposes, or the goals of CSR. 83 Most workers are merely passive recipients of the benefits resulting from CSR standards. Despite the fairly high level of protection Chinese law provides for workers, it will be difficult to achieve success without workers' active participation.
Thus, possibly the best and most efficient way to adequately protect and promote labor rights is to make CSR standards, enforcement procedures, and relevant remedies widely known among workers. 84 The Chinese government should provide systematic and comprehensive education to workers regarding their rights so that they can know what they can do if their rights are infringed upon by their employers. 8 5 To achieve this goal, the government should disseminate information through brochures, posters, media, and any other effective means.
Additionally, the flow of workers among companies and its impact on the implementation of CSR standards is important. Normally, exportoriented companies in China more readily and efficiently implement CSR standards than do domestic-oriented companies because of the CSR requirements established by their foreign partners. The improvement of export-oriented employees' awareness of CSR standards is likely to have a positive effect on workers in domestic-oriented companies because laborers who flow among companies may transmit the awareness of CSR to workers who are not covered by the standards. 87 In sum, labor conditions can be improved if the Chinese government takes measures to increase workers' awareness of CSR standards and available remedies if their rights are infringed upon." 
